#

AGREEMENT
-betweenTHE TOWN OF CLINTON, CONNECTICUT
-andUNITED PUBLIC SERVICE EMPLOYEES
UNION (C.O.P.S.) LOCAL #360
JULY 1, 2013- JUNE 30, 2016

3289240

2

Table of Contents
PREAMBLE

...................................................................................... 1

ARTICLE I

RECOGNITION ................................................................ 1

ARTICLE II

UNION SECURITY /DUES DEDUCTION ................................ 2

ARTICLE III

COPIES OF CONTRACT .................................................... 3

ARTICLE IV

HOLIDAYS ...................................................................... 3

ARTICLE V

SENIORITY ..................................................................... 4

ARTICLE VI

HOURS OF WORK ........................................................... .5

ARTICLE VII

COMPENSATION AND BENEFITS ...................................... 8

ARTICLE IX

UNIFORMS AND EQUIPMENT ......................................... 18

ARTICLE X

RETIREMENT ................................................................ 20

ARTICLE XI

VACATION ................................................................... 20

ARTICLE XII

SICK LEAVE ................................................................. 22

ARTICLE XIII

WORKERS' COMPENSATION ........................................... 23

ARTICLE XIV

HEALTH AND LIFE INSURANCE ..................................... 25

ARTICLE XV

FUNERAL LEAVE .......................................................... 27

ARTICLE XVI

DISCIPLINARY ACTION .................................................. 28

ARTICLE XVII

GRIEVANCE PROCEDURE .............................................. 28

ARTICLE XVIII COURT DUTY ............................................................... 30
ARTICLE XIX

AMENDMENT OF AGREEMENT ...................................... 30

ARTICLE XX

RULES AND REGULATIONS ............................................ 30

ARTICLE XXI

PRIOR BENEFITS AND PRESERVATION OF RIGHTS ........... 30

ARTICLE XXII

UNION REPRESENTATION .............................................. 31

ARTICLE XXIII GENERAL PROVISIONS .................................................. 31
ARTICLE XXIV PERSONAL LEAVE ........................................................ 33
ARTICLE XXV

NO STRIKE CLAUSE ...................................................... 34

ARTICLE XXVI LEGAL DEFENSE ........................................................... 34
ARTICLE XXVII MANAGEMENT RIGHTS ................................................. 34
ARTICLE XXVIII

ADVANCED EDUCATION ............................................ 35

ARTICLE XXIX BOAT OPERATOR .......................................................... 36
ARTICLE XXX

DURATION OF AGREEMENT .......................................... 36

APPENDIX A

SALARY SCHEDULES .................................................... 37

APPENDIX B

MEMORANDUM OF AGREEMENT ................................... 39

APPENDIX C

MEDICAL COVERAGE .................................................... 40

APPENDIX D

BIDDING PROCEDURE FOR CLINTON PD ......................... 41

AGREEMENT
BETWEEN
THE TOWN OF CLINTON, CONNECTICUT
-andUNITED PUBLIC SERVICE EMPLOYEES
UNION (C.O.P.S.) LOCAL# 360

PREAMBLE

THIS AGREEMENT, entered into by and between the Town of Clinton, State of Connecticut,
hereinafter referred to as the "TOWN", and the United Public Service Employees Union
(C.O.P.S.) Local# 360, hereinafter referred to as the "UNION", has as its purpose the
promotion of harmonious relations between the Town and the Union; the establishment of an
equitable and peaceful procedure for the resolution of differences; and establishment of rates of
pay, hours of work, working privileges or benefits or any other matters that come within the
general meaning of the terms, working conditions or conditions of employment.
ARTICLE I
RECOGNITION

The Town hereby recognizes the Union as the exclusive collective bargaining agent for the
purpose of collective bargaining in respect to rates of pay, wages, hours of employment and
other conditions of employment, for the unit consisting of all regular full-time, permanent
investigating and uniformed members of the Clinton Police Department having the authority to
exercise police powers (exclusive of the Majors, and the Chief), hereinafter referred to as
"employees" or "employee." The Town and the Union agree not to discriminate against

employees covered by this Agreement on account of membership or non-membership in the
Union.

ARTICLED
UNION SECURITY/DUES DEDUCTION
Section 1. As a condition of employment (i) all present employees who are members of
the Union upon the effective date of this Agreement shall remain members for the duration of
this Agreement or pay an agency fee and (ii) all employees who are not members shall within
thirty-one (31) days after the effective date of this Agreement become members of the Union
and remain members for the duration of this Agreement, or pay an agency fee.
Section 2. All employees hired hereafter, as a condition of employment shall become
members of the Union on or before their thirty-first (31st) day of employment, and remain
members for the duration of this Agreement or pay an agency fee.
Section 3. The Town agrees to deduct from the salary of all employees covered herein,
who authorize in writing such deductions from their salary, such dues and initiation fees as
may be fixed and certified to the Town by the Union and allowed by law. The Town will
remit to the Union on or before the last day of the month in which such deductions are made,
the aggregate of amounts collected, together with a list of employees from whose salary such
sums have been deducted. Such dues deductions shall continue for the duration of this
Agreement and any extension thereof. The Union agrees that it will save the Town harmless
from any claim for damages by reason of carrying out the provisions of this Agreement
concerning the deduction from salary of such dues and fees, as hereinbefore mentioned.
Section 4. These deductions will be made on the pay day of each week as specified by
the Town and agreed to by the Union.
Section 5. In the event an employee receives no pay on the pay day on which Union
dues are deducted, no deduction shall be made for that week.
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ARTICLE Ill
COPIES OF CONTRACT

The Town shall give to each present employee, and to each new employee when hired, a copy
of this Contract.
ARTICLE IV
HOLIDAYS

Section 1. The following days shall be considered holidays:
New Year's Day
Martin Luther King Day
Presidents Day
Veteran's Day
Thanksgiving Day
Christmas Day
Employee's Birthday

Independence Day
Labor Day
Memorial Day
Easter Sunday
Day after Thanksgiving
Columbus Day

Section 2. An employee who is required to work on a holiday listed in Section 1 shall
be compensated as follows. If the holiday falls on the employee's regularly scheduled work

day, the employee shall be paid time and one-half for hours worked on the holiday, rather than
straight time, in addition to holiday pay under Section 3. If the holiday falls on the employee's
time off, the employee shall be paid double time for hours worked on the holiday, in addition
to holiday pay under Section 3.
Section 3. Employees whether they have worked any holiday(s) or not shall be paid in
two (2) lump sums for the holidays listed above. Payment shall be in accordance with the
following schedule: six (6) holidays will be paid for in the first pay period in December, and
the balance shall be paid in the first pay period of the next succeeding June.
Section 4. When a holiday falls during any period of an employee's paid sick leave, it
shall be counted a holiday and not charged to sick leave.
Section 5. Work schedules will not be changed to avoid paying holiday pay.
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ARTICLE V
SENIORITY

Section 1. Seniority shall commence on the day that the employee begins work as a
paid regular, full-time employee of the Department, except as provided in Section 3 below.
Section 2. An employee's seniority shall be broken, and the employee shall forfeit all
rights and benefits under this Agreement if the employee:
a.

voluntarily resigns and quits;

b.

is discharged;

c.

takes a leave of absence for the purpose of working at another
occupation;

d.

takes a leave of absence for more than ninety (90) days, unless the
leave is for military service or educational programs approved by the
Town.

Section 3. No employee shall attain seniority rights under this Agreement until the
employee has been continuously employed by the Town as a full-time member of the
Department for a period of one ( 1) year following completion of the minimum basic training
pursuant to Section 7-294e of the General Statutes of Connecticut. During such period, the
employee shall be on probation and may be discharged by the Town for any reason
whatsoever. In such event, neither the Union nor the employee shall have recourse to the
grievance and arbitration provisions of this Agreement. Upon completion of an employee's
probationary period, seniority shall date back to the date of original employment with the
Town.
Section 4. Rank seniority is the total length of continuous service of an employee as a
permanent appointee in a given rank. The ranks for which rank seniority is attained are Patrol
Officer, Corporal, and Sergeant.
Section 5. Seniority shall prevail with regard to layoff. Rank seniority shall prevail
with regard to vacation scheduling. (For example, if more than one Sergeant requests the same
vacation time, the employee who has been in the rank of Sergeant longer shall have
4

preference.) Rank seniority shall prevail for the purpose of bidding shifts under Article VI,
Section 1. Superiority within rank shall be by rank seniority; provided, however, that this
shall not preclude the Chief from designating the officer in charge of a shift or situation.
Section 6. Seniority shall be given first preference as stated herein and shall be the
process used for the following assignments:
Extra Details- i-~·· functions which normally fall under the realm of the police
department.
Private Police Duty - i-~·, functions which are paid by a third party as referred
to in Article VIII, Section 8.
Posted Open Shifts - i-~·, all shifts open due to vacation, illness, court days,
etc., and all other openings as referred to in Article VIII, Section 12.
Section 7. Special Assignments- i.e., stakeouts, special criminal investigations and
internal departmental investigations, which remain at the discretion of the Chief of Police, or
his designee, are not subject to the seniority process.
ARTICLE VI
HOURS OF WORK

Section 1. Patrol Schedules.
a.

Each employee who has completed the probationary period and has been

assigned to the patrol division shall bid for his or her schedule for shift hours and starting days
off.

For a trial period of one year, employees shall bid a 24 week schedule. After the one

year, the Chief can revert back to (12) twelve week cycles for bidding purposes if for any
reason he deems the six month bid process does not fit the needs of the department.
b.

The Chief shall determine the number of positions available on each shift

and the days off for each position. The Chief shall post one schedule for Sergeants, one
schedule for Corporals and one schedule for all other employees assigned to the patrol
division, at least seventy (70) days before the beginning of the schedule. The schedule shall be
2300-0700 midnight shift, 0700-1500 day shift and 1500-2300 evening shift.
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c.

Within fourteen (14) days of the posting date, each Sergeant, each

Corporal and each other employee shall designate, in order of rank seniority, his or her choice
of shift and starting days off for the 24 week bid cycle.
d.

Employees shall rotate in reverse through the sets of days off for the bid

cycle. The available sets of days off shall be as follows: Sunday-Monday; Friday-Saturday;
And the Chief prior to the bid shall choose either the Tuesday -Wednesday or WednesdayThursday as the third option.
e.

Each employee's shifts and days off shall remain unchanged for the

twenty four (24) week period except:
(1)

by agreement between the Chief and the employee;

(2)

as necessary to meet the reasonable needs of the Town as
determined by the Chief; or

(3)

as needed to replace an employee on any extended absence (one
which is expected to or does last fourteen (14) days or more),
other than a vacation, in which case the position will be offered
to employees in order of rank seniority and, if not filled
voluntarily, will be filled involuntarily in inverse order of rank
seniority.

f.

The Chief may assign probationary employees to any shift with any days

off for periods of at least two (2) weeks at a time. The scheduled days off and the rotation of
these days off may vary from those stated above in Section (d) above. These assignments may
be changed at any time by agreement between the Chief and the employee, or changed by the
Chief with at least seven (7) days notice to probationary employees.
At all times when there are no probationary employees, one Patrol
Officer shall be designated a "floater." The Chief shall designate the floater for a period of
twelve (12) weeks at a time, and shall rotate this designation among Patrol Officers for forty
eight (48 weeks) starting with the least senior officer. The Chief may assign a floater to any
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shift with any days off for periods of at least two (2) weeks. The assignment may be changed
at any time by agreement between the Chief and the employee, or changed by the Chief with at
least seven (7) days notice to the employee.
Section 2. There shall be no straight time pay in violation of federal law.
Section 3. For informational purposes only, the Detectives' work schedule shall be
posted in their office and at the desk. It is understood that Detectives work flexible hours,
subject to the direction of the Chief. The work schedule for Detectives shall continue to be
determined by the Chief.
Section 4. The Canine Officer may be assigned to a tactical schedule of five (5) days on
and two (2) consecutive days off. This schedule must be posted for a twelve (12) week period
at least two (2) weeks before taking effect and follow the rotation set forth in Article VI,
Section 1. The hours of work may be adjusted to meet the reasonable needs of the Department
as determined by the Chief, with notice to the Canine Officer at least forty-eight (48) hours
before the change takes effect. Any change in hours must be for a minimum of five (5)
consecutive days. The forty-eight (48) hours notice and/or the five-day minimum may be
waived by mutual agreement of the Chief and the Canine Officer. The shift in which the
majority of the Canine Officer's work hours fall shall be considered his primary shift and shall
not affect the scheduled staffing of the subsequent shift.
Section 5. Compensatory Time: The Police Department shall continue to grant
compensatory time in lieu of overtime pay for non-emergency assignments such as but not
necessarily limited to attendance at training sessions, the DARE program, the SRO program,
dive team practice and work on the police boat. No employee may accumulate more than one
hundred ( 100) hours of compensatory time. Use of compensatory time may be requested and
granted in accordance with the following:
a.

If use of compensatory time is requested more than 48 hours in advance,

any approval to take it will be conditional and may be withdrawn if another officer takes
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vacation, personal leave or sick leave and the officer who requested compensatory time is
needed to prevent overtime costs.
b.

If compensatory time is requested within 48 hours of the time it would be

taken, it shall be denied if granting it would result in overtime cost to the Department. Once
approved within the 48 hours, however, the approval will not be withdrawn.
c.

If there are more requests for compensatory time than can be granted

within the above guidelines, preference shall be based on rank seniority if the officers are in
the same rank and on seniority if the officers are in different ranks.
An officer shall be paid for unused compensatory time upon termination of
his/her employment.
ARTICLE VII
COMPENSATION AND BENEFITS

Section 1. Salary Structure. Employees shall be paid in accordance with the following
schedule: (Note: The amounts shown are 2011-12 salaries and are for the purpose of
indicating relative salaries. Increases to these rates shall be as provided below.)
Probationary Patrol Officer

49,678

Patrol Officer - Grade #2
Patrol Officer- Grade #1

57,982
62,207

Corporal - Grade #2
Corporal - Grade # 1

63,424
64,599

Detective

63,424

Youth Officer

63,424

Sergeant - Grade #3
Sergeant - Grade #2
Sergeant - Grade # 1

67,470
70,100
72,733

Officers who have completed probation as set forth in Section 3, and who have completed one
year of successful service in grade, shall be eligible for advancement to the next higher Grade
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for that rank as set forth in Section 4. When promoted, Sergeants and Corporals will start at
the lowest grade in that respective rank. Sergeants and Corporals who have completed
probation as set forth in Section 3 and who have completed one year of successful service in
rank shall be eligible for advancement to the next higher Grade for that rank as set forth in
Section 4.
Section 2. Salary Increases.
Effective July 1, 2013 all rates on the salary schedule in effect on June 30,
2013, shall be increased by 2.0%.
Effective July 1, 2014 all rates on the salary schedule in effect on June 30,
2014, shall be increased by 2. 1 %.
Effective July 1, 2015 all rates on the salary schedule in effect on June 30,
2015, shall be increased by 2. 2% .
Salary schedules reflecting these increases are set forth in Appendix A.
Section 3. Probation-- New Employees. The probationary period for all new
employees shall be one (1) year following completion of certification by POSTC, or one year
from completion of the FTO program for lateral hires already certified through POSTC.
POSTC certified officers can be hired at any grade at the discretion of the Board of Police
Commissioners.
The probationary period as set forth in Article V, Section 3, applies only to newly hired
Patrol Officers and does not apply to promotions.
Section 4. Advancement and Promotional Probation. All advancements are subject to a
merit review and evaluation of satisfactory performance of duty. Advancements in salary
grade or promotions may be denied based on an employee's unsatisfactory performance. The
evaluation will be discussed with the employee being evaluated. The evaluation will be done at
a time reasonably related to the time when the employee is to change grade. Where a salary
grade advancement is denied based on unsatisfactory performance, the employee's
performance will be reviewed within six (6) months for a potential grade advancement if
warranted.
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There shall be a promotional examination given for the rank of Sergeant, which shall be
scored as follows:
40% of total scoring based on a written examination
50% of total scoring based on Professional Oral Review Board
10% of total scoring based on Police Commission Oral Review Board
Promotional lists for the rank of Sergeant shall be valid for one ( 1) year after the completion of
the examination process, except that the current list shall remain in effect as posted for two
years from origination. Candidates for the rank of Corporal will be required to pass the
written portion of the Sergeant's examination to be eligible for appointment to the rank of
Corporal. However, a promotional list will not be created for the rank of Corporal. The
Chief of Police or his designee shall have the discretion to appoint any eligible candidate to the
rank of Corporal regardless of the candidate's actual score on the Sergeant's examination.
There shall be a promotional probationary period of six (6) months. Completion of the
promotional probationary period shall require a determination of satisfactory performance at
the new rank, in the discretion of the Board of Police Commissioners. An officer who fails to
complete a promotional probationary period shall be returned to his/her former rank and
salary.
Section 5. Any employee who works for eight (8) hours or any part thereof in a higher
classification shall be paid at the minimum rate of the classification to which he or she is
assigned.
Section 6. Employees shall receive full pay for all compulsory training when off duty,
with a minimum of two (2) hours.
Section 7. There shall be sixteen (16) hours between shifts, except when overtime is
paid or the employee has bid for a change in shift which results in the employee's having less
than sixteen (16) hours between the end of one period and the beginning of the next.
Section 8. An employee shall receive the following as longevity pay, payable on the
31st day of July of each year:
Upon the completion of five (5) years of service, the sum equal to
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.75% of base salary annually.
Upon completion of ten (10) years of service, the sum equal to
1.25% of base salary annually.
Upon completion of fifteen (15) years of service, the sum equal to
1. 75% of base salary annually.
Upon completion of twenty (20) years of service, the sum equal to
2.5% of base salary annually.
Section 9. All employees shall be paid biweekly by check. The direct deposit option
shall continue for the duration of this Agreement.
Section 10. An employee who is overpaid by the Town shall have the duty to report
such overpayment to the Finance Director of the Town promptly upon his/her discovery of
such overpayment. Any overpayment to an employee shall be repaid to the Town as follows:
a.

If an overpayment was made in one or two checks, the Town shall

deduct the full amount of the overpayment from the biweekly paycheck immediately following
the time the overpayment is discovered. Written notice of the overpayment amount and the
deduction shall be provided to the employee by the Town, at least seven (7) days in advance.
b.

If the overpayment took place over more than two checks, the Town

shall deduct twice the amount of each check's overpayment from each biweekly paycheck
following discovery of the overpayment. Written notice of the overpayment amount and the
deductions shall be provided to the employee by the Town, at least seven (7) days in advance.
c.

If an employee is leaving employment for any reason, the balance of any

overpayment due shall be deducted from his/her final payments. If those final payments are
insufficient to cover the repayment due, the employee shall make a direct payment to the Town
for the balance prior to separation.

ARTICLE VIII
OVERTIME
Section 1. Overtime shall be paid for all assigned, authorized or approved service
performed over and above an employee's regular tour of duty of five (5) days per week of
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eight (8) hours per day, including service performed on an employee's scheduled day off, or
during the employee's vacation, or prior to the scheduled starting time for the employee's
regular tour of duty and service, except as provided in Section 14. Overtime shall be calculated
in thirty minute increments.
Section 2. Overtime shall be paid at time and one-half (1 112) of the applicable hourly
rate for all work performed in excess of eight (8) hours in any one day or when an employee
works on his scheduled day off. If a Sergeant or a Corporal is assigned to work a Patrol
Officer's shift, the Sergeant or Corporal shall be paid time and one-half the regular rate of pay
for Corporal Grade 1 and may be assigned to Corporal duties by the Chief. If regular
members refuse open-bid shifts, supernumeraries may be used.
Section 3. Employees hereunder shall not be required to suspend work during their
regular tour of duty to avoid overtime.
Section 4. Overtime rates shall be paid for not less than two (2) hours to any employee
recalled to work for any duty not continuous with his regular work day. Recall occurs when
an employee is recalled after he has left work on his or her regular work shift or tour of duty,
or is recalled on a scheduled time off or during vacation. An officer who is recalled to duty
shall only be required to stay until said recall situation is secure. The officer shall have the
option to remain and work for four (4) hours, rather than the two (2) hour minimum.
Section 5. Whenever reasonable, all employees shall be given at least two (2) hours
advance notice of overtime work opportunities. Scheduled overtime shall be posted for all
employees in the bargaining unit on a fair and equal basis. Employees shall have the option of
declining voluntary overtime except in case of emergency, and there shall be no discrimination
against any employee who declines overtime work.
Section 6. Employees shall not be required to accept compensatory time in lieu of
overtime compensation.
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Section 7. Regularly scheduled work shifts or tours of duty and day off schedules of
individual employees or groups of employees will not be changed, altered or modified for the
purpose of avoiding the payment of overtime.
Section 8. Private Police Duty. The term "private police duty" shall mean police duty
for which the Town is reimbursed for such police service by a third party. The term "outside
duty" shall mean special police duty outside of regular shift responsibilities that is charged to a
Town or Board of Education account, such as providing coverage for sporting events or
parades. Either private police duty or outside duty is performed by employees on time over
and above their regular work week and is not, under any circumstances, to be considered
overtime for payment of overtime rate of pay. Private police duty will be paid at the rate of
one and one-half (1 112) times the Sergeant Grade 1 straight time hourly rate with a minimum
of four (4) hours. The Town shall be responsible for the billing and payment for all private
police duty work. Outside duty shall be paid at the rate of one and one-half (1 112) times the
Patrol Officer Grade 1 straight time hourly rate with a two (2) hour minimum payment. For
any outside duty paid in full or part through a grant, employee shall receive one and one half
(1 1/2) times the Corporal Grade 1 straight time hourly rate with a four (4) hour minimum.
There shall be a four hour minimum cancellation policy for all private duty jobs, and a two
hour cancellation policy on all outside duty jobs.
When the primary function of the outside or private job is to direct traffic, the job shall
be posted. Other private police duty or outside duty may be posted in the discretion of the
First Selectman or his/her designee.
Section 9. Priority for all overtime and private police duty jobs shall be granted first to
regular employees, and only when no regular officer is available or willing to work shall
supernumeraries be used.
Section 10. Qualified regular employees shall be given priority in making assignments
to the boat detail. If qualified regular employees are not available, supernumeraries may be
used. An employee shall be considered qualified if he has successfully completed the course
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requirements set forth by the U.S. Coast Guard Auxiliary and has been deemed qualified by
the Chief or his or her designee.
Section 11. The circumstances under which an officer may work a sixteen ( 16) hour
shift are as follows:
a.

In time of emergency;

b.

On 0700-1500 hours may continue to 1500-2300 hours

c.

On 1500-2300 hours may continue to 2300-0700 hours

d.

On 2300-0700 hours may continue to 0700-1500 hours

Except in cases of emergency designated by the Chief or his/her designee, there shall
be an eight (8) hour period of rest immediately preceding and following such sixteen (16) hour
duty.
An employee who works sixteen (16) hours and then does not report for (books off) his
or her next regularly scheduled shift within the following twenty-four (24) hours shall forfeit
the one-half time premium for the preceding overtime shift and be paid only at straight time.
An exception shall be allowed by the Chief if the employee's absence is due to a house fire or
to a disabling injury or illness that requires immediate documented treatment by a physician or
emergency room or at the Chief's discretion.
Section 12.
a.

Whenever an officer is unable to report for his or her assigned shift due

to illness or an unforeseen circumstance, the duty supervisor shall initiate the following
procedure:
1. Determine if the opening is for a Shift Commander or Patrolman. If
the assignment requires a Shift Commander it will be offered only to
Sergeants and Corporals. If a Shift Commander is already
scheduled, the assignment will be filled as a patrolman and offered to
all employees.
2. Offer the assignment to employees assigned and working the shift
immediately preceding the opening in order of departmental
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seniority. If none of these officers accept the entire assignment,
proceed to step 3.
3. Offer the assignment to all other employees in order of departmental
seniority. If none of these officers accept the entire opening, proceed
to step 4.
4. When no officers are available after completing step 3., the Chief of
Police or his/her designee will have the right to assign an employee
starting with available employees in the following order;

5.
1.

Employees working the shift immediately preceding the
opening; In the case of an assignment for Shift Commander, the
Sergeant or Corporal next up in the order-in rotation. In the
case of an assignment for Patrolman, the next Patrolman,
Corporal or Sergeant up in the order-in rotation. If none are
available, proceed to (ii)

n.

Employees working the shift immediately following the
opening; In the case of an assignment for Shift Commander the
Sergeant or Corporal next up in the order-in rotation. In the
case of an assignment for Patrolman the next Patrolman,
Corporal or Sergeant up in the order-in rotation. If none are
available proceed to (iii)

iii.

Employees working outside or private duty assignments
immediately preceding the opening that are scheduled to
conclude within two (2) hours prior to the start of the order-in
assignment; In the case of an assignment for Shift Commander,
the Sergeant or Corporal next up in the order-in rotation. In
the case of an assignment for Patrolman, the next Patrolman,
Corporal or Sergeant up in the order-in rotation. If none are
available proceed to (iv)

iv.

Employees on a previously granted comp day; according to the
order-in rotation. In the case of an assignment for Shift
Commander, the Sergeant or Corporal next up in the order-in
rotation. In the case of an assignment for Patrolman, the next

15

Patrolman, Corporal or Sergeant up in the order-in rotation If
none are available proceed to (v)
v.

Employees on their regular scheduled day off; according to the
order-in rotation. In the case of an assignment for Shift
Commander, the Sergeant or Corporal next up in the order-in
rotation. In the case of an assignment for Patrolman, the next
Patrolman, Corporal or Sergeant up in the order-in rotation.

6. Employees notified under section 12.4 that they are subject to orderin have thirty (30) minutes to call the duty supervisor through the
ECC and confirm the assignment. There will be times when an
ordered employee is unable to work the assignment and the next
employee up on the order-in list shall be called or notified following
the rule in Section 12.4.
7. Employees who fail to call to confirm an order-in assignment which
results in another employee being ordered-in to work the assignment
will be subject to possible administrative action or discipline.
b.

No employee shall be required to work, except in bona-fide time of

emergency as determined by the Chief of Police, during vacation or while on a P/L
day. Vacation is defined as the period of time including regularly scheduled days off that start
or end in the schedule with a charged vacation day.
c.

When determining eligible shift employees the following rule applies; the

day shift consists of all employees where the majority of their hours worked fall between 07001500 hours; the evening shift consists of all employees where the majority of their hours
worked fall between 1500-2300 hours; the midnight shift consists of all employees where the
majority of their hours worked fall between 2300-0700 hours.
d.

When two (2) employees split a patrol shift the employee who is actually

present at the conclusion of the shift shall be the eligible employee for assignments occurring
in the following shift. The employee actually present at the beginning of the shift shall be the
eligible employee for the assignment occurring in the preceding shift.
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Section 13. There will be circumstances whereby these steps may not be feasible, such
as an officer booking off sick approximately fifteen (15) minutes prior to his scheduled tour of
duty, or an officer sick or injured on duty. In such cases, the above steps may be waived at
the direction of the duty supervisor, in order to maintain coverage.
Section 14. Overtime Posted
a.

Employees who want to work will sign up for posted assignments of

their choice. The employee, who, according to the overtime chart, at the time of assignment,
has the least assigned overtime shifts in that given cycle, shall be assigned the job. The
overtime chart will then be updated to reflect credit for the assignment.
b.

Employees who are able to work the entire assignment as posted will

have preference over other employees.
c.

If the assignment is not filled voluntarily and must be filled, the next

employee on the order-in rotation list shall be notified in person or called or notified at the
contact number designated by the employee. The order-in employee has thirty (30) minutes to
call the duty supervisor through the ECC and confirm the assignment. There will be times
when an ordered employee is unable to work the assignment and the next employee up on the
order-in list shall be called or notified following the rule in this section.
d.

Employees ordered to work posted overtime assignments will not be

credited on the overtime chart as having worked and the job will not be counted in determining
previous opportunities.
e.

Employees who fail to call to confirm an order-in assignment which

results in another employee being ordered to work the assignment will be subject to possible
administrative action or discipline.
f.

Posted assignments shall be assigned no later than seventy-two (72)

hours before the job is scheduled to begin to give employees adequate notice.
g.

There is no differentiation between assignments in relation to actual

hours worked. Each job is of equal weight when determining previous opportunities.
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h.

Overtime and Order- In Assignment sheets shall be posted in the roll call

i.

The Shift Commander who fills the Overtime assignment shall place a

room.

(X) next to the Officer who is assigned to the job.
Section 15. Order-in Rotation
a.

The order-in rotation will be a list of all employees starting in order of
reverse seniority.

b.

The list will reset every twenty-eight days according to the current bid
cycle.

c.

When an employee is ordered-in regardless of assignment they move to
the end of the rotation.

d.

The Shift Commander who fills the Order-In assignment shall place a(*)

next to the Officer who is assigned to the job.
Section 16.

Automated/Electronic Notification

The Department may institute an automated and/or electronic notification system for
overtime, open shifts, or call-ins.
ARTICLE IX
UNIFORMS AND EQUIPMENT

Section 1. All items of uniforms and equipment, furnished by the Town, shall be
maintained by the employee and returned to the Town, upon termination of employment, in
reasonably good condition. Each employee shall maintain, repair and replace the uniform and
equipment, except side-arms and ammunition. The Town shall provide each officer, toward
such maintenance, repair and replacement, the sum of up to one thousand one hundred dollars
($1 , 100. 00) payable monthly upon submission of bills or receipts, or upon written approval of
the Chief of Police or his designee.
A complete uniform, as described within this Section is to be as follows:
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2 breast badges
Hat Badge
Whistle and chain
2 name plates
One set ST and CT seal
One set CPD collar brass
4 ties
Tie clasp
Winter hat
Summer hat
Arctic hat
Winter jacket
Spring jacket
Raincoat
Traffic vest
Sweater
ASP and holder
Flashlight and holder
2-Mock turtlenecks

2 pair winter trousers
2 pair summer trousers
4 long sleeve winter shirts
4 short sleeve summer
shirts
Duty weapon
Duty weapon holster
3 duty weapon sources
Double magazine case
Handcuffs
Handcuff case
trouser belt
Duty belt and keepers
Capstun
Capstun holder
Police boots
Winter gloves
Bullet proof vest with carrier
Rubber Boots

In addition, one dress blouse shall be issued upon successful completion of the
probationary period. Other uniform or equipment items may be approved in the discretion of
the Chief.
Section 2. Any change of style, type or color or uniform attire, or any change of
equipment or accouterments ordered by the Town shall be paid by the Town in addition to the
clothing and cleaning allowance.
Section 3. Uniforms damaged in the line of duty will be replaced by the Town at no
charge to the employee, or with no deduction from the clothing allowance, upon
recommendation of the Chief. Personal property used in the line of duty will be replaced by
the Town on the same basis in an amount up to, but not to exceed two hundred ($200.00)
dollars, with a limit of fifty ($50.00) dollars for any single item of jewelry. The Chief's
decision concerning replacement shall be subject to the grievance procedure, but not the
arbitration procedure of this Agreement.
Section 4. The Town will not be responsible for the cost of replacement or repair of
uniforms, or for payment toward personal property, if such damage, as determined by the
Chief of Police, is attributable to negligence of the employee. The Chief's decision concerning
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replacement shall be subject to the grievance procedure, but not the arbitration procedure of
this Agreement.
Section 5. The Town will purchase bullet proof vests of the Department's choice with
the approval of the Board of Police Commissioners, for any officers wishing to wear them.
Officers receiving a bullet proof vest are mandated to wear said vest while on patrol duty.
Officers assigned to the Detective Division shall keep vests readily available at all times.
Replacement after five (5) years by the Town shall not exceed six (6) vests in one given year,
unless special approval is given by the Board of Police Commissioners. All new employees
hired after January 1, 2012 shall wear the bullet proof vest as provided by the Town of Clinton
while on patrol duty.

ARTICLE X
RETIREMENT
Employees shall be enrolled in the pension plan and be eligible for pension benefits in
accordance with the parties' pension agreement. A representative of the Union shall be a nonvoting member of the Pension Committee.
Employees who give six months prior notice of their retirement shall be entitled to a payout of
unused accumulated sick leave at 50% up to a maximum of 80 days upon the effective date of
their retirement. Employees who give twelve months prior notice of their retirement shall be
entitled to a payout of unused accumulated sick leave at 50% up to a maximum of 90 days
upon the effective date of their retirement. Any notice of retirement under this paragraph shall
be irrevocable.

ARTICLE XI
VACATION
Section 1. Amount of Vacation.
The vacation plan shall be as follows:
Length of Vacation Period

Service
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Date of hire through four (4) years

Ten ( 10) working days
except that in the first year
new hire shall only receive
(5) days upon completion of
FTO.

Four (4) years anniversary

Fifteen (15) working days

Ten (10) years anniversary

Twenty (20) working days

Fifteen (15) years anniversary

Twenty-one (21) working days

Sixteen (16) years anniversary

Twenty-two (22) working days

Seventeen (17) years anniversary

Twenty-three (23) working days

Eighteen (18) years anniversary

Twenty-four (24) working days

Nineteen (19) years anniversary
and beyond

Twenty-five (25) working days

When an officer reaches a year of service that would entitle him or her to increased
vacation time, then the officer shall receive the incremental increase as follows: if the
Officer's anniversary date falls between July 1 and December 31, then the officer receives the
incremental increase on July 1 of that same year; if the officer's anniversary date falls between
January 1 and June 30, then the officer receives the incremental increase on January 1 of that
same year. Thereafter, all vacation shall be accrued on July 1 until the officer reaches the
years of service for another increase in vacation.
Section 2. Vacation choice shall be by rank seniority*, with each eligible employee
entitled to take vacation (if practical and upon the Chief's discretion), subject to a limitation of
two (2) Patrol Officers, one (1) Sergeant and one (1) Corporal on vacation at any one time,
except that the Chief may permit two (2) Sergeants or two (2) Corporals or one (1) of each to
be off on vacation for up to two (2) days in a work week. *Note: If the choice of vacation is
between a Sergeant and a Corporal, seniority, rather than rank seniority, shall prevail.
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Section 3. Employees must request, any leave (whether vacation or other leave) of five
consecutive scheduled work days or more at least 60 days in advance of such vacation or other
leave. Any remaining vacation days may, at the employee's option, be taken a day at a time
upon three (3) days advance notice and with the approval of the Chief.
Section 4. Vacation pay may, at the employee's option, be paid in advance upon ten
(10) days advance notice, in writing, to the Chief.
Section 5. In the event an employee, for a particular purpose, such as a trip which
would not otherwise be possible, has a need to carry forward vacation time into the next year,
such employee may make a written request to the Chief of Police, stating the reason and the
specific time for such vacation. The approval of such request shall be at the sole discretion of
the Chief of Police.
Section 6. An employee may be paid his or her regular straight time pay for up to five
(5) accrued, unused vacation days at the end of each fiscal year.
Section 7. An employee who voluntarily resigns or who retires during the fiscal year
shall be paid the unused vacation to which he was entitled for the year in accordance with
Section 1.
Section 8. Employee's vacation time shall now be accrued on the fiscal year after their
anniversary beginning July 1st of each year. This change will be implemented over time and
employee's vacation time shall be calculated so that no time shall be lost.

ARTICLE XII
SICK LEAVE
Section 1. All employees hired prior to February 6, 2007 shall be entitled to sick
leave accumulated at the rate of one and one-fourth (1 1,4) days per month for each month of
service. An employee hired on or after February 6, 2007 shall be credited with six (6) days of
sick leave at the commencement of employment for the first year of such employment.
Commencing at the start of the second year of employment, such employee shall accrue sick
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leave at the rate of one (1) day per month for each month of service. Sick leave may be
accumulated to a maximum of one hundred and seventy (170) days. Such leave is to be used
only during illness or non-service connected injury.
Section 2. Fifty percent (50%) of the amount of unused accumulated sick leave, to a
maximum of seventy (70) days, will be converted into cash and remitted, subject to tax
deductions, to the employee or his estate under the following circumstances:
a.

in the event of death of the employee before separation of service;

b.

in the event an employee applies for and is approved for retirement.

Section 3. Employees who do not use any sick leave for the 24 week bid cycle and have
not been suspended for disciplinary reasons during that time, will be entitled to one extra
vacation day. On-the-job injuries that result in absences of less than one (1) week will not be
counted against the employee for the purposes of this Section.
Section 4. Employees who have been out on personal sick time for periods of three or
more scheduled work days may be required to provide a medical note stating the employee was
unable to work. For the purposes of personal sick time use, the employee shall not be required
to provide a note stating the specifics of any illness or injury. This section does not negate the
rights of employees or the department under FMLA.
ARTICLE XIII
WORKERS' COMPENSATION

Section 1. An employee who suffers an illness or injury for which he claims workers'
compensation shall be eligible for such benefits as are set forth in the Workers' Compensation
Act. While such employee is receiving workers' compensation benefits, the employee shall
not be charged sick or other paid leave time.
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Section 2. An employee who suffers an illness or injury for which he claims workers'
compensation shall have absences charged to injury leave until the first of the following
occurs:
a.

he has reached maximum medical improvement and is no longer able to

perform his duties;
b.

twelve (12) calendar months have passed, provided that the twelve (12)

months shall be extended by up to six (6) months if the treating physician certifies that it is
likely that the employee will be able to return to work during that period. If the employee is
unable to return to work at the end of the eighteen (18) months, the employee's employment
will end unless the employee can produce a medical certification from the treating physician
that the employee will be able to return within the next six (6) months. The Town has the
ability to verify this certification through an independent medical examination. If the employee
produces this certification, the Town will continue his or her employment for up to six (6)
months, but the employee will not receive injury leave during this additional six (6) month
period. If the employee can not return to full duty within this additional six (6) month period,
then his or her employment will end.
If the employee is unable to engage in any gainful employment in the service of the

Police Department as a Police Officer, the Town will not oppose the employee's application to
the Pension Committee for a disability retirement under the Police Pension Plan.
An employee who is on injury leave shall receive the difference between the weekly
benefits provided by the Workers' Compensation Act and the amount of his salary at the time
of injury as set forth in Article VII, Section 1 of this Agreement. The amount of the workers'
compensation benefit shall be included in the employee's payroll check and recorded as a
separate line item as workers' compensation benefits are not subject to federal, state, FICA, or
Medicare withholding.
Section 3. Eligibility for the benefits of this Article shall be limited to those cases in
which the employee's injury or illness is compensable under the Workers' Compensation Act.
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The employee and the Union expressly agree that the charging of an absence to injury
leave shall not in any way be deemed an acceptance of the employee's claim for benefits under
the Workers' Compensation Act and the charging of the absence to injury leave is entirely
without prejudice to the Town's position concerning such claim.
In the event that the Town successfully contests the claim, the employee shall be

responsible to repay the Town for the number of days of injury leave used prior to the ceasing
of injury leave based on contest of the claim. Such repayment shall be taken first from the
employee's accumulated sick leave and if no sick leave is available, from the employee's
accrued vacation time. If the employee has no accrued leave, the Town shall deduct payment
for the time from any future payments to which the employee is entitled, whether as an active
employee or a retiree. These repayment provisions may be waived, in the sole discretion of
the Police Commission and the Town, without prejudice to the Town's position on the
workers' compensation claim.
ARTICLE XIV
HEALTH AND LIFE INSURANCE

Section 1. The Town will provide for medical and dental coverage for all regular
members of the police department and their dependents. Current insurance plan shall remain in
effect until June 30, 2012 at 13% cost share.
a.

Medical Benefits. Century Preferred Plan, as outlined in Appendix C,

with the public sector formulary prescription drug plan, subject to a $2,000 annual
maximum for prescriptions and prescription co-payments as follows:
•

$5 for generic, $25 for brand name (formulary),$40 for brand
name non-formulary, and one times the applicable co-payment for
mail order;
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The employee shall pay the following portion of the cost for
an eligible employee and eligible dependents for enrollment in
this health insurance coverage option:

b.

2013-2014

14.0%

2014-2015

15.0%

2015-2016

16.0%

Dental Benefits. The Town shall provide the Anthem Blue Cross/Blue

Shield Full Dental Plan with dependent rider for eligible employees and their eligible dependents.
The employee shall pay the following portion of the cost for this coverage:
2013-2014

14.0%

2014-2015

15.0%

2015-2016

16.0%

The Blue Cross Full Service Dental Plan and the Blue Cross Optical Plan will
also continue to be available to all regular members of the police department and their
dependents.
Section 2. The Town shall maintain a Section 125 Plan which will enable employees to
make contributions toward medical and dental benefits on a pre-tax basis, to the extent
permitted by law.
Section 3. Change of Carriers. The Town may obtain medical benefit coverage
substantially equivalent to or better than that listed in Section 1 above from alternative
insurance carriers, including those with preferred provider networks, or through a health
maintenance organization, or through self-insurance, so long as there is no interruption in
coverage.
If the Town proposes a change, it shall give written notice of the change(s) to the

Union. The Union may challenge any proposed change in insurance carriers/administrators on
the basis that the coverage to be provided is not substantially equivalent to or better than the
existing coverage. The Union's challenge must be filed in writing within sixty (60) calendar
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days from notice of the proposed change, and must specify the areas in which the Union claims
that the proposed plan is not substantially equivalent to the current one. The Town and the
Union shall meet to discuss the Union's concerns, which discussions shall be concluded no
later than thirty (30) calendar days following receipt of the Union's notice of challenge. If a
dispute remains, it shall be submitted to expedited arbitration before an arbitrator selected
through the State Board of Mediation and Arbitration or, if the Town so elects, the American
Arbitration Association. The cost for the services of an American Arbitration Association
arbitrator shall be borne by the Town. No change shall be made until the matter is fully
arbitrated.
Section 4. Life Insurance. The Town will provide and pay for life insurance coverage
in the amount of one hundred thousand dollars ($100,000.00) with double indemnity for
accidental death and dismemberment for all regular paid members of the Police Department.
The Town will provide and pay for life insurance in the amount of five thousand dollars
($5,000.00) for each employee who retires under the terms of the parties' pension agreement.
Section 5. Retirees. An employee covered by this Agreement who retires under the
terms of the Clinton Police Department Trustee Pension Plan for Bargaining Unit Employees
shall receive Major Medical Insurance coverage until age 63.
ARTICLE XV
FUNERAL LEAVE

Section 1. Each employee shall be granted leave with pay in the event of a death as
indicated herein.
a.

In the event ofthe death of a spouse, children, mother, father, brother or

sister of the employee, such leave, with pay, shall start the day of the death and continue
through and include the day of burial, not to exceed four (4) days.
b.

In the event of the death of a grandparent, stepbrother, stepsister, father-

in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law or sister-in-law, such leave,
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with pay, shall start on the day of death and continue through and include the day of burial, not
to exceed three (3) days.
c.

In the event of the death of a relative of an employee not provided for

herein, such employee may, upon approval of the Chief of Police, be granted one ( 1) day leave
with pay for the purpose of attending such funeral.

ARTICLE XVI
DISCIPLINARY ACTION
No regular employee shall be suspended, discharged, or penalized solely because of activity on
behalf of and authorized by the Union or for any other reason, except just cause; and, at any
disciplinary hearing or interrogation, the officer charged shall have the right to be represented
by the Union. Disciplinary action shall be conducted in accordance with the Department Rules
and Regulations.

ARTICLE XVII
GRIEVANCE PROCEDURE
Section 1. In order to insure fair and equitable treatment of all members of the Police
Department, there is hereby established a formal procedure to permit discussion and resolution
of grievances. A grievance shall be defined as a dispute concerning one of the following:
a.

a discharge, suspension or other disciplinary action;

b.

a charge of discrimination; and

c.

the interpretation and application of the Articles and Sections of this
Agreement.

STEP ONE
The grievance shall first be presented informally to the appropriate superior officer,
who may, for the purpose of discussing the complaint, excuse the complainant from duty,
without loss of pay, for such time as he may deem reasonable. If, after earnest effort, the
complaint shall not be resolved, proceed to Step Two.
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STEP TWO
If the Union authorizes, the complaint in written form shall be presented within ten (10)
days of occurrence, to the Chief who shall meet on the matter with the complainant within five
(5) days thereafter; within five (5) days after such meeting, the Chief shall issue his decision in
writing. If this procedure shall not have resolved the complaint, proceed to Step Three.
STEP THREE
Within five (5) days, thereafter, the complainant may make a written referral of the
matter to the Board of Police Commissioners. The Commission shall meet with the
complainant(s) at the next regularly scheduled meeting which is at least one week following
receipt of the complaint. A special meeting may be scheduled by mutual agreement. Within
five (5) days after such meeting, the Board shall issue its decision in writing.
STEP FOUR
If the Board's decision is not satisfactory to the employee, the grievance may be
submitted by the Union to the Connecticut State Board of Mediation and Arbitration within
twenty (20) days after the decision of the Board. The decision of the arbitrators shall be fmal
and binding provided it is not contrary to the law. The authority of the Board of Mediation
and Arbitration shall be limited to the application and interpretation of the Agreement. It shall
have no authority to add to or subtract from the Agreement.
Section 2. All written submission of grievances shall, in reasonable detail, state the
nature of the complaint and their remedies proposed therefor. All time periods provided shall
be exclusive of Saturdays, Sundays and holidays and may be extended by agreement of all
parties. At any hearing, any of the parties may, at its own expense, have the proceedings
recorded by a stenographer.
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ARTICLE XVIII
COURT DUTY
Section 1. Any off-duty officer required to appear in any court or hearing, criminal,
civil or motor vehicle, which is the outcome of his duties as a police officer, shall be paid a
stipend equivalent to one and one-half times the officer's hourly rate of pay by the Town. The
officer shall be paid for actual time spent in the court or hearing and for travel time which is in
excess of his normal travel time from home to the Police Department.

ARTICLE XIX
AMENDMENTOFAGREEMENT
No amendment, alteration or variation of the terms of this Agreement shall bind the parties
hereto, unless made and agreed to in writing by both parties.

ARTICLE XX
RULES AND REGULATIONS
The Town shall provide the Union and each employee an up-to-date copy of the booklet
containing the Rules and Regulations of the Department. Amendments or changes to such
Rules and Regulations shall be discussed with the Union before becoming effective. The Town
shall also provide the Union and each employee with a copy of each Department order and
Department policy issued.

ARTICLE XXI
PRIOR BENEFITS AND PRESERVATION OF RIGHTS
Nothing in this Agreement shall be construed as abridging any prior rights, benefits or
privileges that the employee of the unit has enjoyed heretofore, except those specifically
abridged or modified by this Agreement.
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ARTICLE XXII
UNION REPRESENTATION

Section 1. The Town agrees to recognize the duly elected officers and representatives
of the Union.
Section 2. Any officer or representative of the Union shall be granted reasonable time
off without loss of pay to negotiate the contract, handle grievances, complaints, and meet with
the Town to discuss and confer regarding items of mutual benefit as long as it is within his
regular work schedule. Such representation shall not exceed a total of three (3) members of
the bargaining unit.
Section 3. The Union President or his designee shall receive hour for hour
compensatory time for contract negotiations that are not conducted during his scheduled shift.
The Union President or his/her designee shall receive hour for hour compensatory time when
attending official meetings or hearings as described in Article XVI (DISCIPLINARY
ACTION) or Article XVII (GRIEVANCE PROCEDURE) that are not conducted during
his/her scheduled shift. If more than one union member is present the union may split hours
earned.
ARTICLEXXill
GENERAL PROVISIONS

Section 1. Every employee shall have the right to review all of his or her personnel
file, as provided by State statute, upon request to the Chief.
Section 2. Failure of either party to insist, in any one or more instances, upon
conformance with any of the terms or conditions of this Agreement, shall not be considered as
a waiver or relinquishment of the rights to insist on future conformance with such terms or
conditions.
Section 3. If any Article or Section of this Agreement is declared invalid by a court of
competent jurisdiction, said invalidity shall not affect the balance of this Agreement.
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Section 4. There shall be no discrimination, coercion or intimidation of any kind
against any employee because of his membership or non-membership in the Union. Each
employee has and shall be protected in the exercise of the right, without fear of penalty or
reprisal, to join and assist the Union; such rights shall include the right to participation in the
management of the Union, acting for the Union as an officer or representative.
Section 5. The Chief, with the approval of the Police Commission, may grant an
officer a leave of absence without pay for a maximum of one ( 1) year provided such officer
shall not engage in any police or law enforcement type of work during such leave. At the
expiration of such leave, the officer shall be returned to his or her last previous employment
status. The Police Commission shall not unreasonably withhold the granting of a leave when
requested properly with merit. During such leave of absence, the employee shall not be
entitled to any fringe benefits, at the cost of the Town, provided herein for employees as part
of employment with the Town, except to the extent required by the federal Family and Medical
Leave Act.
Section 6. All parties to this Agreement shall cooperate in the enforcement of safety
rules and regulations. Complaints with respect to unsafe or unhealthy working conditions shall
be brought to the attention of the duty supervisor or the Chief.
Section 7. Employees shall not be required to shovel snow, wash vehicles or perform
non-police duties. However, management and the Union encourage employees to maintain the
motor fleet in a clean and orderly condition.
Section 8. Every employee covered by this Agreement who is a member of a reserve
component of the Armed Forces of the United States shall be granted a leave of absence during
the time of the annual tour of duty as a member of such reserve component. The Town will
pay the employee a differential between the military pay and regular salary as an employee, in
accordance with Conn. Gen. Stat. § 7-461.
Section 9. Employees shall be granted two (2) days off with pay for birth of the
employee's child.
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Section 10. In case of an accident involving the driver of a patrol vehicle, the driver
shall not be relieved of duty, sent home or have any action taken against him or her unless
there is a violation of Departmental Rules and Regulations, or until an investigation has been
made by the Chief, or the Chief's designee and it has been determined that the employee was
at fault.
Section 11. An employee suspended or removed from duty shall be entitled to a
preliminary hearing conducted by the Chief, which will be held within a twenty-four (24) hour
period of the time of the suspension or removal from duty.
Section 12. An employee shall be required to have a physical examination in
accordance with the schedule for such examinations under the medical benefit plan set forth in
Article XIV, Section 1 of this Agreement, but at least every other year. The cost of an
examination will be defrayed by the medical benefit plan and the examination will be
conducted by the employee's physician. In the event a follow-up physical examination is
required by the Town, the Town shall pay the cost of said additional physical examination.
The Town shall pay any cost of the physical examinations that is not covered by the
employee's insurance coverage.

ARTICLE XXIV
PERSONAL LEAVE

Each employee in the bargaining unit shall be granted three (3) personal leave days each year,
to be used for personal business at the option of the employee; provided, however, that this
third personal leave day may not be used on any of the holidays listed in Article IV, Section 1.
Personal leave for those employees hired during the year shall be prorated at the rate of one ( 1)
day for each four (4) months that they are employed during that year. Such days, if not used,
shall not be accumulative.
Employees shall give one hour notice of intent to use a PL day.

The number of employees

who may be absent on personal leave at any one time shall be determined by the Chief or
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his/her designee based on the operating needs of the Police Department. In any event, PL days
cannot be used when ordered in for a shift.

ARTICLE XXV
NO STRIKE CLAUSE
As part consideration for the making of this Agreement, the Union, for itself and employees
subject hereto, agrees not to engage in any work stoppage, strike or slowdown.

ARTICLE XXVI
LEGAL DEFENSE
In the event that an employee shall be named defendant in a civil action, claiming damages for
an act occurring during and within the scope of the performance of such officer's official
duties, and not resulting from a willful, wanton or unauthorized act, the Town shall provide
legal counsel to defend such lawsuit and shall pay any final judgment obtained therein against
such officer, in accordance with Conn. Gen. Stat. § 7-465.

ARTICLE XXVII
MANAGEMENT RIGHTS
Section 1. The Town has and will continue to retain, whether exercised or not, all of
the rights, powers and authority heretofore had by it; and except where such rights, powers
and authority are specifically relinquished, abridged or limited by the provisions of this
Agreement, it shall have the sole and unquestioned right, responsibility and prerogative of
management of the affairs of the Town and direction of the working forces, including but not
limited to the following:
a.

to determine the care, maintenance and operation of equipment used for

and on behalf of the purposes of the Town;
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b.

to establish or continue policies, practices and procedures for the conduct

of Town business, and from time to time, to change or abolish such policies, practices, or
procedures;
c.

to change processes or operations or to change their performance by

d.

to select and to determine the number and types of employees required to

employees;

perform the Town's operations; and
e.

to insure that incidental duties connected with departmental operations,

whether enumerated in job descriptions or not, shall be performed by the employees.
Section 2. The above rights, responsibilities and prerogatives are inherent in the Town
Police Commission and Selectmen by virtue of statutory provisions and are not subject to
delegation in whole or in part. Such rights may not be subject to review or determination in
any grievance or arbitration proceeding, but the manner of exercise of such rights may be
subject to the grievance procedure, including arbitration, in this Agreement.
Section 3.

The Town and the Union agree that they will form a Labor Management

Committee that will begin meeting no later than January 30, 2012 to discuss the evaluation
process for employees. Any agreements on the evaluation process will be reduced in writing
and will be attached to the Agreement as a new Appendix, once ratified by the Union.

ARTICLE XXVIII
ADVANCED EDUCATION

Section 1. Employees who have been awarded an Associate Degree from an accredited
college or university shall be paid a sum equal to .75% of base salary annually.
Employees who have been awarded a Bachelor Degree from an accredited college or
university shall be paid a sum equal to 1 .25% of base salary annually. Employees who have
been awarded a Master's Degree from an accredited college or university shall be paid a sum
equal to 1 . 75 % of base salary
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Section 2. Payments due under this provision will be made by the first of November in
the fiscal year following the attainment of such degrees.

ARTICLE XXIX
BOAT OPERATOR

The Chief shall have the right to civilianize the position/ functions of the boat operator.
Implementation of this provision will not result in any layoff or elimination of sworn personnel
and at all times when in use the vessel will have at least one sworn officer on the crew. The
Town will provide sixty (60) days notice to the Union in the event it decides to exercise its
prerogative to implement this provision. This provision shall be limited to those functions of
the boat operator, which involves only the operation of the vessel, not enforcement action.
Qualified regular employees shall continue to be given priority in making assignments to the
boat detail. If qualified regular employees are not available as the second officer assigned to
the boat, supernumeraries may be used. This does not preclude a qualified sworn officer from
operating the boat. An employee shall be considered qualified if he/she has successfully
completed the course requirements as set forth by the U.S. Coast Guard Auxiliary and has
been deemed qualified by the Chief or his designee.

ARTICLE XXX
DURATION OF AGREEMENT

Section 1. Effective upon implementation of this Agreement, all wages and overtime
payments shall be retroactive to July 1, 2013. All other benefits and language shall be
effective upon signing or issuance of an arbitration award, unless effective dates have been
specifically stated within this Agreement.
Section 2. This Agreement shall be effective through June 30, 2016. This Agreement
shall remain in force after that date, during negotiations, until agreement is reached to amend
or modify this Agreement.

36

Section 3. On or about February 1, 2016, the parties agree to meet and discuss a new
Agreement. The present Agreement will remain in force until a new Agreement is reached and
signed.
IN WITNESS WHEREOF, the parties hereto have hereunto caused this

tj ~ day of E.ebmttry 2014.

be executed by their duly authorized representatives this,

~

BY:
Kevin E. Boy e, UPSEU Prest

Ronald E. Suraci, UPSEU COPS Director

APPENDIX A
SALARY SCHEDULES

Position

Probationary

2013-2014

2014-2015

2015-2015

2.00%

2.10%

2.20%

$51,557.98

$52,640.70

$53,798.79

$60,176.63

$61,440.34

$62,792.03

$64,561.64

$65,917.44

$67,367.62

$65,824.97

$67,207.29

$68,685.85

$67,043.90

$68,451.82

$69,957.76

Patrol Officer
Patrol Officer Grade#2
Patrol Officer Grade #1
CorporalGrade #2
Corporal-
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Grade#l
Detective

$65,824.97

$67,207.29

$68,685.85

Youth Officer

$65,824.97

$67,207.29

$68,685.85

Sergeant-

$70,023.36

$71,493.85

$73,066.71

$72,753.57

$74,281.40

$75,915.59

$75,486.38

$77,071.59

$78,767.16

Grade #3
SergeantGrade#2
SergeantGrade #1
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APPENDIXB
MEMORANDUM OF AGREEMENT

The Town and the Union agree that overpayments made to Sergeants, who were paid overtime
at Sergeant's rate when the proper rate was that of Corporal, shall be reimbursed by payroll
deduction from the check that includes retroactive payments resulting from this Agreement.
Prior to making the payments and deductions, the Town and the Union will review the
calculations of overpayments for accuracy.
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APPENDIXC
MEDICAL COVERAGE
Century Preferred
BENEFITS

In-Network

Out-of-Network

Deductible
Co-insurance

None
None

$400/$800/$1,000
30%

Cost Share Maximum

None

$1,000/$2,000/$2,500

Unlimited
No

Unlimited
No

26

26

Maximum Lifetime Benefit Per Member
Gatekeeper Network

DEPENDENT LIMITING AGE:
PREVENTIVE CARE:

-

No charge
No charge
No charge
No charge

Ded.
Ded.
Ded.
Ded.

$20 capay
$20 capay
$75 capay
No charge
No charge
$20 copay
$20 initial visit
only

Ded.
Ded.
Ded.
Ded.
Ded.
Ded.

Physical Examination - Child
Physical Examination - Adult
Vision Examination
Immunizations

OUTPATIENT CARE:

& Co-ins.
& Co-ins.
& Co-ins.
& Co-ins.

-

Physician Office Visits
Specialist 0 ffice Visits
Outpatient Surgical Services
Diagnostic X-Ray or Lab Examinations
Complex Imaging
Outpatient Rehabilitation - PT /OT /ST
Prenatal and Postnatal :\fatemity Care

MENTAL HEALTH CARE:

& Co-ins.
& Co-ins.
& Co-ins.
& Co-ins.
& Co-ins.
& Co-ins.

Ded. & Co-ins.

-

Outpatient Treatment
Inpatient Treatment

$20 copay

SUBSTANCE ABUSE:

S100 copay

Ded. & Co-ins.
Ded. & Co-ins.

$20 copay
$100 capay

Ded. & Co-ins.
Ded. & Co-ins.

$20 copay
No charge

Ded. & Co-ins.
Ded. & Co-ins.

$100 copay
$100 copay

Ded. & Co-ins.
Ded. & Co-ins.

No charge

Ded. & Co-ins.

$100 capay
No charge
$75 copay
Please see ~'\!ote
Below
S5 capay
$25 copay
$40 copay
2x Retail
$2,000 annual

$100 capay
No charge
Not Covered

-

Outpatient Treatment
Inpatient Treatment

ALLERGY CARE:

-

Visits
Injections

HOSPITAL CARE:

-

Semi-Private Hospital Room Admission
Skilled Nursing and Rehabilitation Facilities

HOME HEALTH CARE:
EMERGENCY CARE:

-

Emergency Room (waived if admitted)
Ambulance Service
Urgent Care (participating centers only)

PRESCRIPTION DRUGS:

-

Generic Tier 1 Drugs
listed Brand Tier 2 Drugs
Non-Listed Brand Tier 3 Drugs
Mail Order
Annual Maximum

tnaxtmum

Thzs summary· zs mtended)or use on!J as a genera! SJ/mmary·
limitations and exclusions, see group certificate.

if bmeftts.
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Dcd.
Ded.
Ded.
Ded.

& Co-ins.
& Co-ins.
& Co-ins.
& Co-ins.

Ded. & Co-ins.

For a detaz!ed desmptzon

if benefits, temJJ,

APPENDIXD
BIDDING PROCEDURE FOR CLINTON PD

The following represents the bidding process for shifts and vacation pursuant to the
collective bargaining agreement between the Town of Clinton and UPSEU-C.O.P.S. Local
360:
•

The shift schedule shall be posted seventy (70) days prior to the commencement of the
shift schedule.

•

Bargaining unit employees shall choose their shift within fourteen ( 14) days after the
posting of the schedule.

•

The Police Department shall post the shift assignments seven (7) days after the shift
bidding closes.

•

Employees must request any leave (whether vacation or other leave) of five consecutive
scheduled work days or more at least 60 days in advance of such vacation or other
leave. Any remaining vacation days may, at the employee's option, be taken a day at a
time upon three (3) days advance notice and with the approval of the Chief.

•

The Police Department shall designate the vacation/leave assignments within seven (7)
days after the vacation/leave bidding process. Any employee who has a vacation/leave
request denied under the bidding process shall have an additional seven days to submit
another request.

•

The Police Department shall finalize the shift and vacation assignments within seven
days after all requests for vacation/leave have been submitted.
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MEMORANDUM OF AGREEMENT
(not to be included in contract)

The Parties agree to form a Labor Management Committee to review a change in
the current schedule to a 4-2 schedule. This Committee shall consist of three Union
representatives and three Town representatives. If an agreement is reached by this
Committee on a 4-2 schedule, the Town agrees to implement the agreement on a trial
basis for a time period determined by the Committee. In the event the Committee is not
able to reach an agreement, the First Selectman shall be the mediator and have the
authority to resolve differences in the Committee. The Committee must come to an
agreement, if any, by June 1, 2014. If the Committee fails to reach an agreement that
results in the implementation of a 4-2 schedule, then the Parties agree to a wage
reopener for year 3 of the contract.

James DePietro, Local #360 President
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